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INTRODUCTION

The SEN and Disability Act 2001 extended the Disability Discrimination Act 1995 (DDA) to cover education.  Since September 2002, the Governing Body has had three key duties towards disabled pupils, under Part 4 of the DDA:
· not to treat disabled pupils less favourably for a reason related to their disability;
· to make reasonable adjustments for disabled pupils, so that they are not at a substantial disadvantage;
· to plan to increase access to education for disabled pupils.

This plan sets out the proposals of the Governing Body of the school to increase access to education for disabled pupils in the three areas required by the planning duties in the DDA: 

· increasing the extent to which disabled pupils can participate in the school curriculum;
· improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated services;
· improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled.

DEFINITION OF DISABILITY

The Disability Discrimination Act 2005 (DDA) defines a disabled person as someone who has ‘a physical or mental impairment which has a substantial or long-term adverse effect on his or her ability to carry out normal day-to-day activities’.

The DDA 2005 has also extended the definition of disability as follows:

People with HIV, multiple sclerosis and cancer (although not all cancers) are deemed disabled before they experience the long-term and substantial adverse effect on their activities.

Section 18 has been amended so that individuals with a mental illness no longer have to demonstrate that it is “clinically well-recognised”, although the person must still demonstrate a long-term and substantial adverse effect on his/her ability to carry out normal day-to-day activities.

THE DISABILITY EQUALITY DUTY (DED)

The Disability Discrimination Act 2005 places a general duty on schools, which need to have due regard for the following when carrying out their functions:

· Promoting equality of opportunity between disabled people and other people;
· Eliminating discrimination that is unlawful under the DDA;
· Eliminating harassment of disabled people that is related to their disability;
· Promoting positive attitudes towards disabled people;
· Encouraging participation in public life by disabled people;
· Taking steps to meet disabled people’s needs, even if this requires more favourable treatment.

This is also known as the Disability Equality Duty (DED) and applies to all disabled pupils, staff and those using services provided by schools.

MISSION STATEMENT

The primary objective of Slough and Eton Church of England Business and Enterprise College Disability Equality Scheme and Accessibility Plan is to safeguard the health, safety and welfare of pupils, staff and visitors, and to enable full access to the school and the school curriculum, including to those with disabilities.

We strive to ensure that: 

· all members of the school community and visitors to the school are made to feel welcome, safe and comfortable
· all visitors are able to have a purposeful time whilst at Slough and Eton
· all learners are able to enjoy and achieve whilst they are here
· a sense of collective and personal responsibility for the well-being of the school community is fostered in all its members  

To achieve these aims, we undertake to:
 
· Encourage in all at Slough and Eton high expectations and high standards
· Promote tolerance and respect for all cultures represented in the school
· Provide a caring environment within which each student is valued and is able to develop to his/her full potential
· Promote within the community a sense of pride and commitment to the school
· Provide a curriculum and quality of teaching which fosters an enjoyment of learning and develops skills for life
· Develop in students an understanding of themselves and to enable them to become responsible citizens with a social, cultural, economic and political awareness

Our Disability Equality Scheme and Accessibility Plan outline; 

· procedures for identifying possible barriers to learning and assessment for individuals and groups of pupils
· procedures for enabling teachers and school staff to set suitable learning challenges
· procedures for ensuring that teachers and school staff respond to pupils’ diverse learning needs
· the actions planned to address and overcome these barriers
· the time-frame for completing these actions
· persons responsible for ensuring the actions are completed within the given time-frames

The school has set the following priorities for the development of the vision and values that inform the plan: 

· To improve accessibility to site for disabled service users including barriers to physical access for wheelchair users
· To ensure that emergency and evacuation systems are set up to inform ALL pupils and staff (including those with disabilities)
· To raise awareness of disability issues with mainstream pupils
· To increase awareness of the ways in which parents of disabled children and young people can help to support their learning 
· To consult with disabled pupils, staff and parents to determine their priorities for the school with regards to disability equality over the next three years 
· To give a positive portrayal of people with disabilities
· To improve pupil and parent access to written information

Our Disability Equality Scheme and Accessibility Plan should be read in conjunction with:

DES and Accessibility Plan Action Plan (follows)
Slough and Eton Church of England Business and Enterprise College SEN Policy
Slough and Eton Church of England Business and Enterprise College Behaviour Policy 

INVOLVEMENT AND CONSULTATION

It is a requirement that disabled pupils, staff and those using school services should be involved in the production of the Disability Equality Scheme and Accessibility Plan. 

Slough and Eton Church of England Business and Enterprise College has initiated consultation with disabled pupils, staff and service users in the development of our Disability Equality Scheme and Accessibility Plan.

To determine their priorities with regards to disability equality until September 2012, the school has set the following priorities in respect of consultation on the plan: 

· Focus groups – all parents were informed of the setting up of a working party to draw up the Disability Equality Scheme via the Friday Review and the school web site. Delivery of workshops to promote the participation of parents in the education of their children with SEN and/or disabilities is now established and dates set termly in the school calendar. Participants of these workshops will be canvassed for their views and will receive feedback on the progress and effect of the scheme. 
· Whole School Pupil Support Team Meetings – these will be held fortnightly and attended by a representative member of staff from each faculty. The DES and Accessibility Plan will be a standing item on the agenda for these meetings.
· Questionnaires – these will be posted termly on the school website for feedback from staff, parents and visitors, permanently available in the staffroom and in the foyer at events such as parents’ evenings and information evenings. 
· School Council – the pupil questionnaires and wider issues were discussed with the school council, members of which took the issues back to their year groups for consultation.
· Surveys – Years 8 and 10 will also complete the pupil questionnaires as part of the ‘Tellus’ Surveys carried out biannually.
· Newsletters – information on and requests for input into the Disability Equality Scheme and Accessibility Plan will appear regularly in the Friday Reviews.
· Individuals – parents of pupils with SEN and identified disabilities will be canvassed for their views as part of the IEP and Annual Statement Review process.
· Outside Agency Advice – specialist staff from the Sensory Consortium Service will completed an Accessibility Audit in February 2010.

MONITORING AND REPORTING

To meet the Disability Equality Duty, it is essential that aspects of school life are monitored to identify whether there is an adverse impact on children and young people with disabilities. 

At Slough and Eton the achievement of pupils by disability will be monitored by the Assistant Headteacher responsible for Pupil Support reporting to the Deputy Headteacher responsible for Monitoring and Assessment and reporting to the Headteacher and Governing Body. The numbers, types of disability and satisfaction rates of disabled staff will be monitored by the Assistant Headteacher (Pupil Support).

The school has set the following priorities for the development of information and data to support the school’s Disability Equality Scheme and Accessibility Plan: 
· To track the progress and attainment of disabled children and young people through termly profiles, National Curriculum Levels and accredited achievements
· To reflect the talents of disabled pupils through the Gifted and Talented Register through analysis of the register to ensure equality of representation
· To give all pupils including disabled pupils equal access to Sport, Music and Drama, teams, school plays, school council through collection of registers of participation in these activities to ensure equality of representation 
· To monitor instances of bullying and harassment of disabled pupils and staff through analysis of red incident slips and use this information to improve services
· To inform staff of these procedures and their outcomes
· To disseminate information on staff and pupils with disabilities through the staff shared area and SIMS databases and to use this information for monitoring and improving achievements and services

It is important to monitor the impact of actions taken to ensure that progress is being made towards meeting the Disability Equality Duty, and to ensure that no adverse impact is occurring as a result of the actions. This will be done in accordance with the specified timescales. If any adverse impacts are identified during the monitoring process, the action plan will need to be revised.

An annual report will be produced which outlines the progress of the Disability Equality Scheme and assesses the implementation of the action plan for effectiveness. This report will be circulated to the Head-teacher and Governing Body, and the findings will be used to improve the Disability Equality Scheme and Accessibility Plan and feed into future practice.

INCREASING ACCESS TO THE CURRICULUM

The school has set the following priorities for the increasing the extent to which disabled pupils can participate in the school curriculum:

· To raise staff awareness on meeting the needs of disabled pupils including by;
· recognising and removing their barriers to learning 
· recognising and removing the barriers to learning caused specifically by SLCN, language and literacy difficulties 
· increasing awareness of technology and practices available for meeting the needs of disabled pupils
· promoting high expectation and full participation of all students
· To improve access to resources and the physical environment within classrooms
· To improve quality of access to visual materials within classroom for all pupils including those with VI
· To reduce background noise as far as possible to improve access for all pupils including those will HI and attention difficulties
· To increase the range of activities available within lessons for all pupils in order to raise achievement and give all pupils the opportunity to experience success
· To give all pupils including disabled pupils equal access to Sport, Music and Drama, teams, school plays, school council 

ADDITIONAL IMPLICATIONS FOR SCHOOLS

The role of a school as a service provider
Schools have additional implications as a service provider to make their buildings accessible when they hire out rooms or parts of the building. Slough and Eton Church of England Business and Enterprise College will canvas the opinions of visitors through questionnaires which will be available in the foyer at all events and functions and also on the school’s web-site. 



Contact with parents and carers
Slough and Eton Church of England Business and Enterprise College will make newsletters and information for parents and carers available in suitably accessible formats such as online where fonts can be enlarged. 

Additionally, events for parents and carers such as open evenings, information evenings, performances and meetings with teachers, will be held in accessible parts of the building such as the hall, foyer, meeting room and Seasons Restaurant. 

Where Slough and Eton Church of England Business and Enterprise College has been advised of specific disabilities, every effort will be made to meet the needs of parents and carers through individual liaison between Heads of Year and those parents/carers.

Hiring transport
School staff will need to be aware of Section 6 of the Act when hiring transport as it puts new duties on transport providers, including the bus and coach companies, and the taxi and private hire car trade. The requirement to provide accessible vehicles is extended to include these transport providers. Bus companies will not be able to refuse a job because, for example, it may take longer to pick up disabled students. Slough and Eton Church of England Business and Enterprise College will ensure that this is understood by transport companies it uses. This will be the responsibility of the member of school staff making the booking, either the Headteacher’s PA or the Bursar.

Election of Parent Governors
The election of parent governors will now be covered by the DDA 2005. Parents will continue to be invited to serve on the Governing Body in accordance with current practice and in line with the spirit of the DDA. Once a disabled parent governor is elected, the school will ensure that they can participate fully in school life and their advice and opinions are sought on the school/s progress towards meeting its duty under the DDA. 


NB
It is a requirement that the school’s accessibility plan is resourced, implemented and reviewed and revised as necessary. Attached is a set of action plans showing how the school will address the priorities identified in the plan.



For further information, please contact: 
Assistant Headteacher (Pupil Support)
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Disability Equality Scheme and Accessibility Plan
Action Plan Review Jan 2010
NB Additional actions will need to be added to accommodate a totally blind pupil who will be admitted to the school in Sept 10

	
	Areas for Improvement
	Actions
	Responsibility
	Funding Stream
	Deadline

	1. 
	Improve accessibility to site

Ensure that pathways of travel around the school are safe with logical routes and clear signs

	Reflect advice from SCS audit (tba Sept 09)
Repair uneven ground and paving
Clear correct signage
Tactile signage
Coloured edges to steps and door handles
Student friendly maps
Y7 induction/buddies/identify pupil mentors
	PMC/MRE





NRE/TLI
	
	Jan 10

	1. 
	Ensure that emergency and evacuation systems are set up to inform ALL pupils and staff (including those with disabilities)
	Put bells in all areas of the school
Have bells with auditory and visual components
Make fire drill procedure sheets clear and easy to read
	PMC/MRE


	
	Nov 09

Oct 09

	1. 
	Improve access to resources and the physical environment within classrooms
	Clear signs for resources and materials
Larger chairs (6th form)
Left-handed desks (6th form)
	HoDs/Depts
PMC/MRE
	
	June 10

	1. 
	Improve quality of access to visual materials within classroom for all pupils including those with VI
	Take advice of SCS specialists regarding lighting
Put blinds in those rooms where light from window obscures whiteboards and IWBs
Correctly adjust IWB projectors
Enable use of assistive software in main teaching block by putting in alternatives to thin client
	PMC/MRE
	
	June 10

	1. 
	Reduce background noise as far as possible to improve access for all pupils including those will HI and attention difficulties
	Take advice of SCS specialists regarding noise pollution
Screen noisy heating units etc (eg in Science)

	PMC/MRE
	
	June 10

	1. 
	Reflect the talents of disabled pupils through the Gifted and Talented Register
	Cross reference the G&T register with SEN and disability information
	MRE/AHO
	
	June 10

	1. 
	Raise staff awareness on meeting the needs of disabled pupils;
recognising and removing their barriers to learning;
recognising and removing the barriers to learning caused specifically by SLCN, language and literacy difficulties;
increase awareness of technology and practices available for meeting the needs of disabled pupils;
promote high expectation and full participation of all students
	INSET – current focus on SpLD and SLCN through delivery of IDP training and resources
Development of Oral Language Policy
extending the delivery of Ruth Miskin Literacy and additional literacy and language support and interventions
Regular fortnightly Pupil Support Team meetings
	AHO/Pupil Support Team
	
	July 10
ongoing

	1. 
	Increase the range of activities available within lessons for all pupils in order to raise achievement and give all pupils the opportunity to experience success
	Staff training including AST input
HoD and SLT monitoring and observation
	AHO/HoDs
PMC
	
	ongoing

	1. 
	Give all pupils including N groups and disabled pupils equal access to Sport, Music and Drama, teams, school plays, school council
	Timetable change allows N group participation in Drama
Information to PE and PA staff
PE and PA staff training and awareness
Monitor make-up of these bodies and ensure representation
	MCU 

AHO

AHO
	
	actioned

Oct 09

ongoing

	1. 
	Monitor instances of bullying and harassment of disabled pupils and staff 
Use this information to improve services
Inform staff of these procedures and their outcomes 
	Increase staff awareness of the nature of disabilities through training (cf 6)
Offer mentoring at lunch and break
Foster a culture of zero tolerance towards bullying and harassment – staff to treat all reports seriously
Collate information via red slips
	AHO

TLI
PMC

MCU/JPA
	
	July 10

Oct 09
ongoing

ongoing

	1. 
	Raise awareness of disability issues with mainstream pupils
	Staff from Pupil Support Departments to lead aDBLmblies
PSHCE 
	AHO/MWI/PSE

MWH
	
	Plan by Oct 09

	1. 
	Increase awareness of the ways in which parents of disabled children and young people can help to support their learning 
	Staff from Pupil Support Departments to lead workshops
	MWI
	
	17/9/09
Plan by Oct 09

	1. 
	Consult with disabled pupils, staff and parents to determine their priorities for the school with regards to disability equality over the next three years 
	Questionnaires (Y8 and Y10)
School council
Focus groups drawn from parents involved in workshops
	AHO
AHO/MWO
MWI
	
	9&16/10
Jul 10
Jul 10

	1. 
	To give a positive portrayal of people with disabilities
	Assemblies
Participation in raising awareness weeks
Books, posters, displays
PSHCE
	MCU/AHO
AHO
AHO/DBL
MWH
	
	Plan by Oct 09

	1. 
	Disseminate information on staff and pupils with disabilities
Use this information for  monitoring and improving achievements and services
	Ensure information on shared area and SIMS updated frequently
HoDs to track by groups and individuals to ensure appropriate progress made
	MWI

PCO
	
	termly

termly

	1. 
	Improve pupil and parent access to written information


	Provide information to pupils and parents in simple language, symbols, large print, on audiotape or in Braille for pupils and prospective pupils 
Provide information in a range of languages
	LBO/AHO


LBO/EAL dept
	
	fully in place by Jul 10

	1. 
	Remove barriers to physical access for wheelchair users such as those caused by doorways, steps and stairs, toilet facilities and showers
	All step or stairways to have ramp or lift alternatives
Lift controls to be at wheelchair user height, with tactile signage
At least one automatically opening door to be available to access all areas
	PMC/MRE
	
	Jul 10

	1. 
	Improve access to the reception area for people with visual impairment
	Auditory warning at approach to revolving door
	PMC/MRE
	
	Jul 10

	1. 
	Make movement around the site safer for pupils with VI 
	Marking and highlighting posts, steps corners, window openings  (identified in SCS VI audit) with yellow paint
	MRE
	
	Jul 10
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